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Carousel Buses Limited
Strategic report

The directors present their strategic report for the year ended 2 July 2022.

Carousel Buses Limited (the “Company”) is a wholly owned subsidiary of The Go-Ahead Group Ltd (formerly
The Go-Ahead Group plc) (the “Group™).

Business Review
The loss for the year, after taxation, amounted to (£15,000) (2021: profit of £728,000). No dividends were paid or
proposed in the year. The directors do not recommend a final ordinary dividend for the year.

Key Performance Indicators
The Company’s key financial and other performance indicators during the year were as follows:

2022 2021  Change

£000  £000 %
Revenue 5,646 6,179 (8.6)
Operating profit 173 903 (80.8)
(Loss)/profit for the financial year (15) 728 (102.1)
Passenger journeys, ‘000 1,481 980 51.2
Miles operated, ‘000 1,653 1,891 (12.6)
Average number of employees &3 82 1.2

Principal activities and review of the business

The principal activity of the Company during the year was the provision of bus transport services within
Buckinghamshire and the surrounding counties. The Company operates bus services from its depot at High
Wycombe.

The year saw the continuation of the company’s recovery from the COVID-19 pandemic. As governmental
restrictions eased, passenger journeys grew by 51.2% to 1,481,000, which equates to approximately 75% of pre-
pandemic volumes.

A reduction of 8.6% was observed in revenue, however this included a reduction of £1,221,000 in income from
government grants against the previous year. This reflected the fact that the government’s Coronavirus Bus
Services Support Grant scheme, which had been in place for the entirety of the 2020/21 financial year, ceased on
31% August 2021. This was replaced by the Bus Recovery Grant scheme, which was materially less generous,
reflecting the reduced requirement for government financial support as commercial revenue recovered.
Operating profit reduced by 80.8%, to £173,000, and a loss of £15,000 (2021: profit £728.000) was recorded as a
result.

Underlying growth of 16.5% was recorded in revenue for the year, excluding the impact from government
grants.

Mileage operated reduced 12.6% in the year, with service timetables amended to better reflect demand levels, in
accordance with government guidance associated with the Bus Recovery Grant scheme.

Employee numbers remained consistent in the year, with a 1.2% growth in average employee figures recorded.
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Carousel Buses Limited
Strategic report (continued)

Future Developments

Following the year end, the Company was awarded a major new contract by Buckinghamshire Council to operate
the “PickMeUp” demand responsive bus service in High Wycombe. This service commenced operation on 20
September 2022.

Over summer 2022 the company made a number of changes to its route network, following network reviews
conducted in partnership with Buckinghamshire Council. This included an important new contract with Heathrow
Airport Limited which allowed the return of direct High Wycombe — Beaconsfield — Heathrow links, for the first
time since the initial COVID-19 lockdown.

At the date of signing the accounts there is still a level of uncertainty around the continuing impact of the COVID-
19 pandemic on the Company’s operations. Please see the Going Concern assessment in the Directors’ Report for
a full consideration of the impact of pandemic on the Company’s future outlook.

Principal Risks and Uncertainties

The main risks associated with the Company's activities are set out below. Given that the majority of the financial
risks below derive from transactions with other Group companies, the Company does not undertake any hedging
activity locally. Significant financial risks from a Group perspective are addressed on a case-by-case basis at
Group level.

Political Risk

National policy and strategy change for buses continues to be a potential source of risk, in terms of governance,
funding priorities, planning, concessionary travel reimbursement and fuel duty. This is managed through regular
and constructive engagement with local authorities and the DfT at a Company and Group level.

Economic Risk

Strong economies mean high traffic volumes presenting further challenges to operational performance. Major
infrastructure projects throughout the areas we serve continue to exacerbate this. We will continue our partnership
work with the highways authorities that have largely been successful in mitigating the worst effects of this, whilst
also continuing to improve our own planned and day-to-day responses to the changing highways’ conditions. Short
term increases are anticipated to dissipate as pro-active and sustainable travel strategies begin to impact.

There is a risk that the conflict in Ukraine and other economic factors continue to lead to high levels of inflation
and pressure on supply chains affecting the Company. This would result in increased cost of living and higher fuel
and energy prices causing increased operational costs, slowing the economic recovery from the COVID-19
pandemic. [frequired, this could be mitigated through contract renegotiations, bus fare reviews and review of less
profitable routes.

Environmental Risk

Mitigating the Environmental impact remains high on the Company agenda. Substantial investments in fleet are
planned in future years which will improve air quality and the efficiency of the fleet whilst reducing carbon
emissions. The Company continues to participate in funding initiatives for electric vehicles. Climate change is
an identified risk and mitigations are in place to safeguard against climate related disruptions. These mitigations
and safeguards include rigorous health and safety programmes, regular training of colleagues, collaborative
working with industry partners and adaptation of workstreams as part of the Group’s Climate Change Task Force.

Financial risk management objectives and policies

The main risks associated with the Company’s financial assets and liabilities are set out below. Given that the
majority of the risks below derive from transactions with other Group companies, the Company does not undertake
any hedging activity locally. Significant financial risks from a Group perspective are addressed on a case-by-case
basis at Group level.

Interest rate risk

All surplus cash is swept to The Go-Ahead Group Limited, which is invested at a Group level. Interest is charged
at a variable rate on Group loans. Therefore financial assets, liabilities, interest income, interest charges and cash
flow can be affected by movements in interest rates but the risk is managed at a Group level.

4
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Carousel Buses Limited
Strategic report (continued)

Principal Risks and Uncertainties (continued)

Commodity price risk

There is no significant exposure to changes in the carrying value of financial liabilities because all of these bear
interest at fixed rates. The Company is exposed to commodity price risk as a result of fuel usage. During the year
ended 2 July 2022, the Company ceased to use energy derivatives to hedge its risks associated with fuel price
fluctuations and this is instead now considered at a Group level.

Credit risk

The Company’s credit risk is primarily attributable to its financial assets, comprising trade and other receivables,
cash and cash equivalents and fuel hedge derivatives. The maximum credit risk exposure comprises amounts from
a number of unconnected parties.

The considerable majority of the Company’s receivables are with public (or quasi-public) bodies or sales are paid
as they arise and historically the annual cost of bad debts has been immaterial, so limited disclosures are therefore
provided. The trade receivables from such public bodies are not considered to present a significant credit risk,
which is supported by cash payment performance.

Smaller sundry individual trade receivables with third parties that have arisen are assessed as required for credit
loss and a provision accrued when considered appropriate. The Group applies the [FRS 9 simplified approach and
measures the loss allowance on the lifetime expected credit losses at each reporting date. Expected credit losses
are assessed based on the number of days past due, the customer type, a judgement on credit risk, consideration of
macroeconomic forecasts, as well as past experience when relevant. Movement in the provisions for the
impairment of trade receivables are recorded within operating costs within the income statement.

Liquidity risk

The Company aims to mitigate liquidity risk by managing cash generated by its operations in line with Group
policies. A cash sweeping facility exists with the ultimate parent company and therefore further information
regarding the liquidity risk can be found in the Group financial statements. Capital expenditure is approved at
Group level.

Foreign currency risk
The Company has no foreign currency risk, all of the transactions, assets and liabilities are in sterling.

Risks associated with the UK'’s exit from the European Union

Brexit impacts continue to be monitored by the business following the UK’s exit from the EU. Whilst there could
be an impact from lower tourism into the area the principal affect is likely to be on availability of driving staff,
however this is not considered to be a risk that could materially impact Brighton & Hove Bus and Coach Company
Limited. Brexit contingency measures are in place across the wider Group, including increased stock levels of
spare parts and apprenticeships and colleague engagement plans to support recruitment and retention.

Risks associated with COVID-19

There is a risk that passenger levels fail to continue to recover from the COVID-19 pandemic meaning that routes
become unprofitable and forecasts prove to be inaccurate. The Company continues to monitor and respond to
changes in demand for its services resulting from the recovery from the COVID-19 pandemic.

Climate change policy

Around the globe, we all have a responsibility to take action against climate change. As a responsible business,
we understand the part we have to play in reducing our emissions and adapting to the impacts of our changing
world. In response to this, the Group has set a target of becoming a net zero business by 2045 and published our
climate change strategy. Please refer to the Group’s 2022 Annual Report and Financial Statements, pages 45 to 48
for further details on our climate change strategy.
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Carousel Buses Limited
Strategic report (continued)

Section 172 statement

In their discussions and decisions during the year, the directors of the Company acted in a way that they
considered, in good faith, was most likely to promote the success of the Company for the benefit of its sole
member. In doing so, they had regard to the Company’s key stakeholders and the matters set out in section
172(1)(a)-(f) of the Companies Act 2006 as explained below.

The likely consequences of any decision in the long term:

The directors recognise that their decisions will have an impact on the Company’s long-term success. Board
discussions take account of all stakeholder interests, and the decision-making process includes balancing
competing interests, whether short or long term. Decisions may benefit some stakeholders more than others, and
the impact on each stakeholder group forms an integral part of board debate. In particular, board decisions take
into account and seek to align with, the purpose and strategy set by the Company’s parent, The Go-Ahead Group
Ltd (the “Group”), for the Go-Ahead Group as a whole. Further information on stakeholder engagement and its
impact on principal decisions made during the year is set out in the respective sections below.

The interests of the Company’s employees:

The Company’s employees are fundamental to its success, both in the short and long term, and their health,
safety and wellbeing is a top priority for the directors. “Health and safety”, “People and engagement” and
“Industrial relations” have been mandated by the Group as items to be considered at each scheduled board
meeting of every operating company within the Group, supported by detailed briefing papers circulated in
advance of each meeting. The Company’s employees are a key stakeholder group, and further information on
workforce engagement, outcomes from that engagement and any impact on principal decisions is set out in the
stakeholder engagement and principal decisions sections below.

The need to foster the Company’s business relationships with suppliers, customers and others:

Positive business relationships with suppliers, customers, government and other key stakeholders underpin the
Company’s delivery of services. Relations with suppliers are guided by the Group’s Sustainable Procurement

Supply Chain Charter, particularly in relation to dealings with smaller suppliers, which can be found, together
with other related policies, on the Group website www.go-ahead.com/sustainability/policies.

The impact of the Company’s operations on the community and the environment:

As an operator of public transport, the Company aims to enhance the lives and wellbeing of every community
where it operates by providing them with vital transport services. Communities are a key stakeholder group and
further information on community engagement and outcomes is set out in the stakeholder engagement section on
page 7. Environmental considerations are central to the strategy of the Group, and therefore to the Company. The
Group has committed to reduce carbon emissions by 75% by 2035 and consolidating zero emissions capabilities
is one of five key enablers underpinning the Group’s strategic priorities. Further information on the Group’s
approach to environmental considerations can be found in the Group’s Annual Report & Accounts 2022
published on www.go-ahead.com.

The desirability of the Company maintaining a reputation for high standards of business conduct:
The directors acknowledge their responsibility for setting and monitoring the Company’s culture, values and
reputation. This is undertaken in line with the Group’s purpose and values and the Group Code of Conduct
which can be found at www.go-ahead.com/sustainability/policies.

The need to act fairly as between members of the Company:

The Company has a single shareholder, Go-Ahead Holding Limited, and forms part of the group of companies
owned by the Group. The Group is structured around a devolved operating model and the Company is managed
by its board of directors as a standalone business unit. Further details are set out in the corporate governance
arrangements section of the Directors’ Report.
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Carousel Buses Limited
Strategic report (continued)

Section 172 statement (continued)

Stakeholder Engagement

The latest Group stakeholder engagement table is on pages 25-27 of the Group’s Annual Report & Accounts 2022
published on www.go-ahead.com. The Company’s employees are kept informed of Company news and activities
through a bi-weekly newsletter and monthly meetings are held with the Negotiating Committee that represent
employee interests generally.

The Company’s relationships with local authorities have been critical in navigating the Company through
challenging market conditions. The Company have consulted with these stakeholders and the Department for
Transport regularly throughout the financial year and continue to do so to make sure that services are operated
where our communities need them most and that funding conditions are complied with.

Directors of the Company have been regular contributors to industry-wide consultations and meetings with the
Department for Transport either as representatives of the Company or assisting the industry’s trade body, the
Confederation for Passenger Transport. This has ensured that the Company’s views are represented and heard as
the industry evolves it’s post pandemic service offering.

Principal Decisions
Examples of key decisions taken by the Board during the year ended 2 July 2022 in accordance with Section 172
are set out below:

e Decision to bid for new Demand Responsive service contract with Buckinghamshire Council

e Decision to carry out a network review in Buckinghamshire in spring 2022, in partnership with
Buckinghamshire Council. The results of this were reflected in changes to services which came into force
from July 2022.

e Decision to introduce a new customer website and smartphone application with effect from summer 2021.

Approved by the Board of Directors and signed on their behalf by:

DocuSigned by:
(ke Manion.
CCRie
Director
5 June 2023
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Carousel Buses Limited

Directors’ report
The directors present their annual report together with the unaudited financial statements for the year ended 2
July 2022.

At 2 July 2022 Carousel Buses Limited (the “Company”) was a member of The Go-Ahead Group plc which was
re-registered as The Go-Ahead Group Limited on 13 October 2022 (the “Group™).

On 22 February 2023 the Board approved a change in the Company’s financial year end from 30 June to 31
December. As a result, the 2023 financial year will run from 3 July 2022 to 31 December 2023.

The Company has chosen in accordance with section 414C (11) of the Companies Act 2006 to set out in the
Company’s strategic report the following which the directors believe to be of strategic importance:

e Review of business

e  Future developments

¢ Financial risk management objectives and policies.

Directors
The directors who served the Company during the period, and up to the date of approval of the financial statements,
were as follows:

M R Dean (appointed 10 June 2022)

P R Southall (resigned 16 November 2022)

L C Marion

P Hennigan

G A Boyd (appointed 28 September 2021, resigned 28 March 2022)
E Brian (resigned 27 September 2021)

D A Brown (resigned 5 November 2021)

C Schreyer (appointed 5 November 2021, resigned 10 June 2022)

D A Brown, E Brian and C Schreyer were directors of the ultimate parent company, The Go-Ahead Group plc
(now called The Go-Ahead Group Limited) (the “Group”), during the year ended 2 July 2022. Prior to the year
end, D Brown and E Brian resigned as directors of the Company and were replaced by C Schreyer and G Boyd
with effect from 5 November 2021 and 28 September 2021 respectively. G Boyd subsequently resigned on 28
March 2022. C Schreyer later resigned on 10 June 2022 and was replaced by M Dean.

Dividends
Dividends of £nil were paid during the year (2021: £nil). The directors do not recommend a final ordinary
dividend for the year.

Corporate governance arrangements

During the year, the Company applied the Wates Corporate Governance Principles for large private companies
(the “Wates Principles”). The Wates Principles are published by the Financial Reporting Council (the “FRC™)
and are available on its website. The way in which the Company applied these principles is set out below.

Principle 1 - Purpose and leadership

Purpose

The Company is a subsidiary of The Go-Ahead Group Limited (the “Group”) and therefore is aligned to the
Group’s purpose which is “Moving you and the next generation towards a smarter and healthier planet.” Within
that context, the Company’s mission statement is “One Team, delivering an ever-improving customer experience”
and it has been promoted to the workforce and wider stakeholders through our regular two-weekly employee
newsletter “OnBoard”, through our quarterly Stakeholder newsletter, and through information displayed on our
website and physically around our depots and office premises. Further details regarding engagement with key
stakeholders and its impact on certain key decisions are set out in the stakeholder engagement and principal
decisions sections on page 7 of the strategic report.
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Carousel Buses Limited
Directors’ report (continued)

Corporate governance arrangements (continued)

Values and Culture

The Company is also aligned to the Group’s values which are to be collaborative, transparent, accountable, open-
minded and agile. These have been integrated into the Company’s functions and business operations through our
five core values “Working as a Team”, “Customer Focused”, “Continued Success”, “Embracing Diversity” and
“Socially Responsible”. The Company’s values and behaviours contribute to its culture, which is monitored
through regular employee surveys, regular meetings with Trade Union representatives, and through our Colleague
Relations Forum. The Company benefits from the Group’s Code of Conduct and its policy and framework for the
workforce to raise concerns about misconduct and unethical practices. These policies can be found on the Group’s
website www.go-ahead.com/sustainability/policies.

Strategy

The Group’s strategy, “The Next Billion Journeys”, is supported by three strategic priorities: performance
improvement; organic and external growth; and the leverage of existing capabilities and resources to progress new
opportunities. These have been clearly articulated and implemented throughout the Company through quarterly
Leadership Team meetings and monthly depot review meetings. In pursuing these objectives, the Company’s board
of directors is responsible for balancing short-term imperatives with long term strategic intentions.

Principle 2 — Board Composition

Chair

For part of the year, meetings of the Company’s board of directors were chaired by the Group’s Chief Executive
Officer, who was also a member of the Company’s board of directors. However, the Group’s devolved operating
model was further enhanced during the year and the Group’s previous executive directors, who left the Group
during the year, ceased to be members of the Company’s board of directors. Meetings of the Company’s board
of directors were chaired instead by the Company’s Managing Director. The Group’s executive directors attend
the Company’s quarterly board meetings to provide support and challenge from a Group perspective.

Balance and diversity

The board comprises members with a range of skills and knowledge, and includes key operational roles — the
Managing Director, Finance Director and Service Delivery Director. Appointments to these roles are based on
merit, and each individual appointed is experienced both in their field of expertise and in the wider transport
industry in which the Company operates. As a subsidiary within the Group, the Company applies the Group Equal
Opportunities, Diversity & Inclusion policy, further details of which can be found on the Group’s website www.go-
ahead.com/sustainability/policies. The Directors seek to ensure high standards of ethical conduct, honesty and
integrity in our business practices. The board seeks to have a workforce that reflects. the diversity of the
communities we serve, for example, the ‘Women in Bus’ initiative, aiming to increase the percentage of female
employees in bus from the current 11% to 20% in the next few years through a focused campaign promoting equal
opportunities and inclusivity. One of the Company’s five mission statements is “Embracing Diversity” where the
Directors strive to improve the diversity of our workforce. The Directors bring our mission statement and values
to life through the colleague induction process and continue to reinforce this via our fortnightly colleague
newsletter.

Size and structure )

The number of directors appointed to the Company’s board is calibrated to the size and complexity of the
Company’s operations. As the board benefits from the support of the Group’s executive directors, it considers
the appointment of independent non-executive directors to be unnecessary.
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Carousel Buses Limited
Directors’ report (continued)

Corporate governance arrangements (continued)

Effectiveness

The Company’s board held 7 meetings during the year. In accordance with the Group’s operating company
board procedures manual (the “Board Manual”), board meetings addressed standing agenda items, and meeting
papers were circulated to all directors in the week prior to each meeting to allow sufficient time for preparation.
All directors are expected to attend all meetings of the Company’s board. Attendance and contribution to board
discussions is a key element of the Company’s senior leadership roles. Explanation and guidance on the role and
statutory duties of a director are provided to the board in the Board Manual, and further support is available to
the directors from both the Group’s Company Secretary and its Legal Director.

Principle 3 — Director Responsibilities

Accountability

The Company’s corporate governance practices are set out in the Board Manual which addresses matters such as
board procedures, directors’ duties and risk management. The Board Manual is reviewed and, if necessary, updated
annually by the Group. Revisions are communicated to the Company’s Managing Director, who is responsible for
implementing any changes. Under the Group’s devolved operating model, the board is responsible for the day-to-
day running of the Company’s business but remains accountable to the Group for business performance and
compliance with key Group policies. The Group’s executive directors attend some Company board meetings to
provide appropriate support and challenge from the shareholder perspective. Conflicts of interest, including
interests in a proposed transaction or other arrangement, are a standing board agenda item that requires directors
to declare any actual or potential conflicts or interests they might have. A register of conflicts is maintained, and
a conflicted director is expected to recuse themselves from the relevant board discussion. Governance processes
are kept under regular review and the Board Manual is updated annually by the Group. The board certifies annually
to the Group that it has complied with all applicable Group policies and procedures (including the Board Manual).

Integrity of information

In accordance with the Board Manual, every board meeting agenda includes a report from the Managing Director
covering financial performance and KPlIs, capital expenditure, contracts and franchise bidding, health and safety,
operating and engineering performance, people and engagement, market and competition, and industrial
relations.

Principle 4 — Opportunity and Risk

Opportunity

As the Company forms part of the Group, the Company’s board of directors makes a business plan proposal to
the Group as part of the Group’s annual corporate plan. The proposal includes any growth opportunities that
have been identified, and these are considered by the Group’s board of directors as part of the Group board’s
strategic discussions and corporate plan approval process. With support from the Group, the Company’s board is
responsible for implementing the proposal. Information on stakeholders, and the impact on them of board
decisions, is set out on page 7 of the strategic report.

Risk

Assessment of principal and emerging risks is considered at each board meeting and forms part of the board’s
twice-yearly risk reporting to the Group’s executive directors. Reporting summarises the Company’s principal and
emerging risks together with their mitigations. Risks that could have a material implication for the Group are
escalated to the Group board for consideration.

Responsibilities

The Company benefits from the Group’s risk management and internal control framework, and aligns with the
Group’s stated risk appetite, but remains responsible for identifying emerging and established risks facing the
Company. The Company’s principal risks are set out on page 4.

10
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Corporate governance arrangements (continued)

Principle 5 — Remuneration

There is a common approach to remuneration principles across all the Group’s businesses, including the Company.
Reward should be sufficient to attract and retain appropriate talent and it should support the delivery of business
strategy. For the Group’s executive directors who were appointed to the Company’s board for part of the year,
remuneration was determined by the Group’s remuneration committee in line with Group remuneration policy.
Further details of the policy and its implementation are set out in the Group annual report and accounts 2022 which
can be found on the Group’s website www.go-ahead.com/investors/results-reports-and-presentations.
Remuneration of the remainder of the Company’s board of directors is set out on page 29 and is determined at
Group level in accordance with a common approach to remuneration of senior managers across all Group operating
companies.

Principle 6 — Stakeholder Relationships and Engagement

A description of the Company’s key stakeholders, how the Company’s board has engaged with them and the
outcomes of that engagement is set out on page 7 of the strategic report.

Management and staff

The Company is committed to involving all colleagues in its performance and development and to providing a
safe and secure working environment and culture, and to creating a diverse and inclusive business to maximise the
creativity and understanding of the communities we serve and leverage the value of difference within our
organisation. Details of how the directors have engaged with employees, had regard to their interests and the effect
of that regard including on principal decisions, are set out in the Section 172 statement on page 6 and in the
stakeholder engagement and principal decisions disclosures that follow it.

Sickness, absence and staff turnover levels provide indicators of cost and operational performance as well as the
health of the business from colleague perspectives. Individual welfare and in particular, mental health, is being
supported by a network of colleague support workers.

The company holds Disability Confident Employer status, and it is the Company's policy to give full consideration
to suitable applications for employment by disabled persons. Disabled employees are eligible to participate in all
career development opportunities available to staff. Opportunities also exist for employees who become disabled
to continue in their employment or to be trained for other positions in the Company or for other reasonable
adjustments to be made, and new guidance and support has been established to underpin this work.

Employee engagement
Details of how the directors have engaged with employees, had regard to their interests and the effect of that regard,
including on principal decisions, are set out in the section 172(1) statement on page 6.

Going Concern

The Company is a wholly owned subsidiary of The Go-Ahead Group Limited (the “Group”). The going concern
status of the Company is therefore intrinsically linked with the operational existence of the Group and on the
continued provision of Group support. The Group’s Annual Report and Financial statements for the year ended 2
July 2022 were prepared on a going concern basis and full dctails of thc going concern assessment can be found
on page 22 of this report.

Details of the Group’s going concern assessment are as follows:

Background

We have responsibilities in relation to going concern under UK legislation and International Accounting
Standard 1 Presentation of Financial Statements. The Board needs to state whether it considers it appropriate to
adopt the going concern basis of accounting in preparing the financial statements, and to identify any material
uncertainties to the Group’s ability to continue as a going concern over a period of at least 12 months from the
date of approval of the financial statements.

11
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Carousel Buses Limited

Directors’ report (continued)
Going Concern (continued)

Going concern assessment

The Board used the financial forecasts prepared for business modelling and liquidity projection purposes as the
basis for its assessment of the Group’s ability to continue as a going concern for at least 12 months from the date
of approval of the financial statements.

As part of this assessment, the Group has also considered the FRC Company Guidance (updated 4 December
2020) (COVID-19), which has encouraged companies to assess current forecasts (corporate plans) with more
rigour, consider the impact of different potential scenarios along with a likelihood assessment, and consider both
the uncertainty and the likely success of any realistic mitigations.

Key areas of forecasting uncertainty include:

» The extent of any further recovery in Regional Bus revenue and the size of the network required to support
passenger demand after BRG funding ceases

* The impact of inflationary pressures and continued challenges with respect to driver recruitment on our
operations

* Further losses on our German contracts following the challenging operational performance, which has
impacted the Baden-Wiirttemberg franchise since its commencement, and the start of our final Bavarian
operations which occurred in December 2022

The forecasts were modelled using the base case set out below based on the Group’s three-year Corporate Plan
adjusted for M&A activity which would be dependent on circumstances and the impact of the takeover of the
Group by Gerrard Investment Bidco Limited (Bidco), a company jointly owned by Kinetic TCo Pty Ltd
(Kinetic) and Globalvia Inversiones S.A.U. (Globalvia), (together the Consortium).

The base case

The forecast assumes that Regional Bus services are maintained at the level required to qualify for Bus Recovery
Grant (BRG) funding and, thereafter, at a level commensurate with passenger demand. Fares, fuel and wages are
all assumed subject to inflation with there being no restriction on the business’ ability to recover increased costs
through fare increases, and savings identified as part of the strategic business review begin to be realised during
the year. BRG funding, initially expected to end in October 2022, has been extended until June 2023 which
provides further support to the delivery of Regional Bus forecasts but terms and conditions for the duration of
this extension remain outstanding. The current Bus Fare Cap is assumed financially neutral with the impact of
the scheme offset by the funding provided.

In the Group’s London & International Bus segment, passenger demand risk is borne by our transport authority
clients. While cost pressures will impact the business, there are price mechanisms within the contracts that allow
these to be recovered.

In the UK Rail segment, Govia Thameslink Railway Limited is contracted under a National Rail Contract
through to 1 April 2025 with the potential for up to a three-year extension at the discretion of the Secretary of
State for Transport. :

In the International Rail segment, our German operations’ contractual payments are protected and passenger
revenue risk is borne by the transport authority client, while in Norway an improved agreement was reached with
the Norwegian Railway Directorate.

Reasonable worst-case scenario

This included assessing forecasts of severe but plausible downside scenarios related to our principal risks,
notably the extent to which the recovery in passenger demand and levels of government support is less
favourable than assumed in our base case forecasts. The reasonable downside scenario assumptions, which
together reduce the Group’s pre-IFRS 16 EBITDA by c. 20 per cent over the 12-month period were:

» Slower recovery of passenger demand in Regional Bus, with passenger demand lower and the impact of
inflationary pressures
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Carousel Buses Limited

Directors’ report (continued)
Going Concern (continued)

» Impact of inflationary pressures on electricity and driver pay and the impact of driver shortages and absences in
London & International Bus

 Lower level of performance fees in UK Rail than planned -

» Operational issues in our German Rail operations leading to higher operational losses than those already
included in the base case

Liquidity and covenant testing

The Group has no debt maturities ahead of July 2024, a strong balance sheet and good liquidity with adjusted net
debt as at 2 July 2022 of £1,107.0m (£241.0m on a pre-IFRS 16 basis) and unutilised facilities and cash of £320.5m
at the year end.

Funding is covered by a £250m corporate bond, which matures on 6 July 2024, and a revolving credit facility of
£240m which matures in July 2025. Although these arrangements extend beyond the going concern period, we
would expect to refinance prior to the end of the current going concern period and, given the level of headroom
on existing covenants and forecast levels of net debt, there is no reason not to assume that this could be done.

Following the acquisition by the Consortium, seven of the Group banks continue to participate in the funding
syndicate. One bank, however, has exercised change of control clauses and has exited the arrangement. Following
the reconfirmation of the group’s credit ratings by both Fitch and S & P in January 2024, any risk of a put event
in relation to bond is no longer relevant and therefore will continue to its maturity date on 6 July 2024.

Our primary bank covenant continues to be assessed on a pre-IFRS 16 basis. At the year end, adjusted net debt
was £241.0m on a pre-IFRS 16 basis (2020: £305.9m). Consequently, adjusted net debt to pre-IFRS 16 EBITDA
(excluding exceptional items) was 1.5 times, at the bottom of our target range of 1.5 times to 2.5 times and allowing
adequate headroom on our primary bank covenant of 3.5 times.

Mitigating action

At Group level, the Board has considered all mitigations that would be within its control if faced with a short term
material EBITDA reduction that would reduce covenant headroom or a reduction in the level of funding available.
These include cost efficiencies, adjustments in service to align to passenger demand, reduction or postponement
of capital expenditure and sale of other assets. Other mitigations could be considered in more severe circumstances,
including requests for amendments or waivers of covenants, sale and leaseback of vehicles, disposal of properties
and disposal of investments or other assets.

Going concern statement

The directors have assessed the Group’s ability to continue as a "going concern", in light of current and anticipated
economic conditions. The directors confirm they are satisfied that the Group has adequate resources to continue
in operational existence for a period of 12 months from the date of approval of the financial statements. For this
reason, they continue to adopt the "going concern" basis in preparing the Annual Report and Accounts.

Events since the balance sheet date
See note 23 for information on significant events requiring disclosure occurring after the balance sheet date, up to
the date of approval of these financial statements.

Streamlined Energy and Carbon Reporting

As a subsidiary of The Go-Ahead Group Ltd (the “Group™), Carousel Buses Limited’s energy and carbon results
have been included in the Group’s consolidated report. As a result, the Company has chosen not to present an
individual energy and carbon report within these financial statements. Please refer to the Group’s 2022 Annual
Report and Financial Statements for further details, on pages 111 to 114.

13



DocuSign Envelope ID: 563C831F-D266-471A-A69A-AE0C4D3502B9

Carousel Buses Limited
Directors’ report (continued)

Directors indemnities

The Go-Ahead Group Ltd (“Group™) maintains directors’ and officers’ liability insurance, for both the Group
and its subsidiaries, which gives appropriate cover for any legal action brought against its directors. The Group
has also granted indemnities to each of its, and its subsidiaries, directors to the extent permitted by law.
Qualifying third party indemnity provisions (as defined in Section 234 of the Act) were in force during the year
ended 2 July 2022 and remain in force, in relation to certain losses and liabilities that the directors may incur to
third parties in the course of acting as directors or employees of the Group or of any associated company.
Neither the Group’s indemnity nor its insurance provides cover in the event that a director is proven to have
acted dishonestly or fraudulently.

Stakeholder interests

A summary of how the directors have had regard to the need to foster the Company’s business relationships with
suppliers, customers and others, and the effect of that regard, including on the Company’s principal decisions, is
set out in the stakeholder engagement section of the strategic report.

DocuSigned by:
@Lt, Marisw.

EQF850C4008048B1...

L Marion
Director
5 June 2023
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Carousel Buses Limited
Directors’ responsibilities statement

The directors are responsible for preparing the Annual Report and the financial statements in accordance with
applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law the
directors have elected to prepare the financial statements in accordance with United Kingdom Generally Accepted
Accounting Practice (United Kingdom Accounting Standards and applicable law), including FRS 101 “Reduced
Disclosure Framework”. Under company law the directors must not approve the financial statements unless they
are satisfied that they give a true and fair view of the state of affairs of the Company and of the profit or loss of
the Company for that period. In preparing these financial statements, the directors are required to:
o select suitable accounting policies and then apply them consistently;
e make judgements and accounting estimates that are reasonable and prudent;
o  state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the financial statements; and
e prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
Company will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the
Company’s transactions and disclose with reasonable accuracy at any time the financial position of the Company
and enable them to ensure that the financial statements comply with the Companies Act 2006. They are also
responsible for safeguarding the assets of the Company and hence for taking reasonable steps for the prevention
and detection of fraud and other irregularities.
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Carousel Buses Limited

Income statement
for the year ended 2 July 2022

Revenue
-Operating costs.

Operating profit before exceptional items
Exceptional items

Operating profit after exceptional items
Interest (payables) and similar expenses

Profit before taxation

Tax

(Loss) / profit for the period from continuing operations

Statement of comprehensive income
for the year ended 2 July 2022

(Loss)/profit for the year from continuing operations
Other comprehensive income

Items that may subsequently be reclassified to profit or loss
Unrealised gains on cashflow hedges

Tax relating to items that may be reclassified

Other comprehensive income for the year, net of tax

Total comprehensive (loss)/profit for the year

2022 2021
£000 £000
Notes

3 5,646 6,179
4 (5,473) (5,276)
173 903
9 - .
173 903
8 4) -
169 903
10 (184) (175)
(15) 728

2022 2021

£000 £000
(15) 728

1 11
- (%)
1 6
(14) 734
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Carousel Buses Limited

Statement of changes in equity
for the year ended 2 July 2022

Share capital
£000

At 27 June 2020 -
Profit for the year -
Net movement on hedges, net of tax -

Loss and total comprehensive income -
Transfer of cash flow hedging losses
and cost of hedging to the initial
carrying amount of hedged items (net of
tax)

At 3 July 2021 -
Profit for the year -
Net movement on hedges, net of tax -

Total comprehensive (loss) -
Transfer of cash flow hedging losses
and cost of hedging to the initial
carrying amount of hedged items (net of
tax)

At 2 July 2022

Hedging
Reserve
£000

@2
6

6

15

Retained Total
earnings equity
£000 £000
(61) (83)

728 728

- 6

728 734

- 15

667 666

(15) (15)

- 1

(15) (14)

652 652
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Registered No: 04062073

Balance sheet
as at 2 July 2022

2022 2021
Notes £000 £000
Assets
Non-current assets
Tangible fixed assets 11 1,433 1,891
Trade and other receivables 13 1,982 1,982
Deferred tax assets 10 - -
3,415 3,873
Current assets
Inventories 12 38 40
Trade and other receivables 13 824 932
Deferred tax asset 10 - -
Cash at bank 56 55
918 1,027
Total assets 4333 4,900
Liabilities
Current liabilities
Trade and other payables 14 (1,101) (1,670)
Derivative financial liabilities 21 - 2)
Current Tax liabilities 10 (206) (189)
(1,307) (1,861)
Net current liabilities (389) (834)
Total assets less current liabilities 3,026 3,039
Non-current liabilities
Derivative financial liabilities 21 - -
Deferred tax liabilities 10 (52) (74)
Provisions 15 (2,322) (2,299)
' (2,374) (2,373)
Total liabilities (3,681) (4,234)
Net assets 652 666
Capital and reserves
Share capital 18 - -
Hedging Reserve 21 - (1)
Retained earnings 652 667
Total equity . 652 666
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Carousel Buseé Limited

Registered No: 04062073

Balance sheet
as at 2 July 2022

For the year ended 2 July 2022, the Company was entitled to exemption from audit under section 479A of the
Companies Act 2006 relating to subsidiary companies. -

The members have not required the Company to obtain an audit of its Financial Statements for the year

ended 2 July 2022 in accordance with section 476.

The Directors acknowledge their responsibilities for complying with the requirements of the Act with
respect to accounting records and the preparation of the Financial Statements.

Approved by the Board and signed on its behalf by:

DocuSigned by:
l (k. Marion
E9F850C400804B1...
L Marion
Director

S June 2023
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Carousel Buses Limited

Notes to the financial statements
for the year ended 2 July 2022

1. Authorisation of financial statements and statement of compliance with FRS101

2.1

The financial statements of Carousel Buses Limited (the “Company”) for the year ended 2 July 2022 were
authorised for issue by the board of directors on 5 June 2023 and the balance sheet was signed on the board’s
behalf by L Marion. The Company is a private company limited by shares incorporated in the United Kingdom
under the Companies Act 2006 and is registered in England and Wales. The address of the Company’s registered
office is shown on page 2.

These financial statements were prepared in accordance with Financial Reporting Standard 101 Reduced
Disclosure Framework (“FRS 1017).

The principal accounting policies adopted by the Company are set out in note 2.

Accounting policies
Basis of preparation

In preparing these financial statements, the Company applies the recognition, measurement and disclosure
requirements of International Financial Reporting Standards (“IFRSs”), but makes amendments where necessary
in order to comply with the Companies Act 2006 and has set out below where advantage of the FRS 101 disclosure
exemptions has been taken.

The Company’s ultimate parent undertaking, The Go-Ahead Group Limited, includes the Company in its
consolidated financial statements. The consolidated financial statements of The Go-Ahead Group Limited are
prepared in accordance with International Financial Reporting Standards and are available to the public and may
be obtained from Companies House, Cardiff and The Go-Ahead Group Limited website.

The Company has taken advantage of the exemption provided under section 400 of the Companies Act 2006 from
the requirement to prepare consolidated financial statements as it is a wholly owned subsidiary of The Go-Ahead
Group Limited and its subsidiary undertakings are included in the consolidated financial statements of that
company for the year ended 2 July 2022.

The financial statements have been prepared under historical cost convention, as modified by their fair value of
financial instruments. The presentation and functional currency used is sterling and amounts have been presented
in round thousands (“£°000”) because that is the currency of the primary economic environment in which the
entity operates.

In these financial statements, the Company has applied the exemptions available under FRS 101 in respect of the
following disclosures and standards not yet effective:
e the requirements of IFRS 7 Financial Instruments: Disclosures

o the requirements in paragraph 38 of IAS 1 ‘Presentation of Financial Statements’ to present comparative
information in respect of:

a) paragraph 73(e) of LAS 16 Property, Plant and Equipment;
b) paragraph 118(e) of 1AS 38 /ntangible Assets;

¢ the requirements of paragraphs 10(d), 111 and 134 of IAS 1 Presentation of Financial Statements;

e the requirements of 1AS 7 Statement of Cash Flows;

e therequirements of paragraphs 30 and 31 of IAS 8 Accounting Policies, Changes in Accounting Estimates
and Errors;

e the requirement of paragraph 17 of |AS 24 Related Party Transactions;

e the requirements of [AS 24 Related Party Transactions to disclose related party transactions entered into
between two or more members of a group, provided that any subsidiary which is a party to the transaction
is wholly owned by such a member;

e the requirements of paragraphs 45(b) and 46-52 of IFRS 2 Share based payments;

o the requirements of paragraphs 62, B64(d), B64(e), B64(g), B64(h), B64(j)-(m), B64(n)(ii), B64(0)(ii),
B64(p), B64(q)(ii), B66, B67 of IFRS3 Business Combinations;

o the requirements of paragraphs 134 (d)-(f) and 135(c)-(e) of IAS 36 Impairment of Assets;
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Carousel Buses Limited

Notes to the financial statements
for the year ended 2 July 2022

2. Accounting policies (continued)

2.1

2.2

Basis of preparation (continued)

e the requirements of paragraphs 110 (2nd sentence), 113(a), 114, 115, 118, 119(a)-119(c), 120-127 and
129 of [FRS 15 Revenue from Contracts with Customers; and :

e the requirements of paragraphs 45(b) and 46-52 of IFRS 2 Share based payments;

e the requirements of paragraphs 62, B64(d), B64(¢e), B64(g), B64(h), B64(j)-(m), B64(n)(ii), B64(0)(ii),
B64(p), B64(q)(ii), B66, B67 of IFRS3 Business Combinations;

o the requirements of paragraphs 134 (d)-(f) and 135(c)-(e) of IAS 36 Impairment of Assets;

e required by paragraph 61(1) of Schedule 1 to the Regulations is presented separately for lease liabilities
and other liabilities, and in total.

o the requirements of paragraphs 110 (2nd sentence), 113(a), 114, 115, 118, 119(a)-119(c), 120-127 and
129 of IFRS 15 Revenue from Contracts with Customers; and

e the requirements of paragraph 52, 89 (2nd sentence), 90, 91 and 93 of IFRS 16 Leases and the
requirements of paragraph 58 of IFRS 16, provided that the disclosure of details of indebtedness
required by paragraph 61(1) of Schedule 1 to the Regulations is presented separately for lease liabilities
and other liabilities, and in total.

The accounting policies set out below have, unless otherwise stated, been applied consistently to all periods
presented in these financial statements.

New standards
The following new standards or interpretations are mandatory for the first time for the financial year ended 2

July 2022:

e Impact of the initial application of Interest Rate Benchmark Reform — Phase 2 amendments to [FRS 9,
IAS 39, IFRS 7, IFRS 4 and IFRS 16

e Impact of the initial application of COVID-19 Related Rent Concessions beyond 30 June 2021 -
amendment to IFRS 16 Adoption of the standards and interpretations had no material impact on the
Group’s financial position or related performance.

Adoption of the other standards and interpretations had no material impact on the Company’s financial position
or related performance.

Critical accounting judgements and key sources of estimation uncertainty

The preparation of the financial statements requires management to make judgements, estimates and assumptions
about the carrying amounts of assets and liabilities that are not readily apparent from other sources. The estimates
and associated assumptions are based on historical experience and other factors that are considered to be relevant.
Actual results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an on-going basis. Revisions to accounting estimates
are recognised in the period in which the estimate is revised if the revision affects only that period, or in the period

of the revision and future periods if the revision affects both current and future periods

In the opinion of the directors, there are not considered to be any critical accounting judgements or key sources of
estimation uncertainty for the Company for the year ended 2 July 2022.
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Carousel Buses Limited

Notes to the financial statements
for the year ended 2 July 2022

2. Accounting policies (continued)
2.3 Significant accounting policies

Going Concern

The financial statements have been prepared on a going concern basis which assumes that the Company will
continue in operational existence for the period of at least 12 months from the date of the approval of the financial
statements date and continue to meet its liabilities as they fall due.

The Company has net current liabilities of £389,000 (2021: £834,000) including net amounts due from other Group
undertakings of £244,000 (2021: £476,000 payable).

The Company meets its day to day working capital requirements through inter-company funding and continuing
financial support from the ultimate parent undertaking. In view of the circumstances referred to above, the directors
are satisfied that financial support will be available to the Company for the foreseeable future. Accordingly, the
directors of the Company believe that it is appropriate to adopt the going concern basis in preparing the financial
statements. Further detailed information is provided in the going concern statement in the directors’ report and is
therefore not replicated here.

Revenue

The revenue of the Company, arising from its contracts with customers, mainly comprises income from road
passenger transport.

The Company has a number of revenue streams which consist of revenue from passengers, contracts, as well as
other miscellaneous revenue streams. Revenue is recognised on satisfaction of performance obligations which
are generally clear. Revenue is measured based on the fair value of the consideration received or receivable
(excluding discounts, rebates, VAT and other sales taxes or duty) to which the Company expects to be entitled to
and excludes amounts collected on behalf of third parties.

An explanation of the main revenue streams is set out below:
Passenger revenue
Passenger revenue mainly relates to revenue from ticket sales.

Passenger revenue mainly consists of commercial and concessionary revenue. Commercial passenger revenue
relates to ticket sales for travel on the Company’s transport services and is recognised in the period in which the
travel occurs. Season tickets and travel cards enable passengers to use travel services over a period of time.
Management assess the revenue recognised in the period and future revenue is deferred, within liabilities, and
subsequently recognised in the income statement within the applicable accounting period.

Concessionary revenue is received from public bodies, such as local authorities, with a performance obligation
to transport certain eligible passengers free of charge. Revenue is recognised in the period of travel and the
transaction price varies between agreements and can include areas of estimation. Revenue is only recognised
when the amount can be measured reliably and it is highly probable that a significant reversal in the amount of
cumulative revenue will not occur.

Contract revenue

Revenue generated from services provided on behalf of local transport authorities is also recognised as income in
the period to which it relates.

Other revenue

Other revenue mainly relates to revenue for ancillary services, such as rail replacement, private hire and
advertising.

Revenue in relation to the COVID-19 Bus Service Support Grant (CBSSG) and Bus Recovery Grant (BRG) has
been recognised within other revenue and is recognised in the period in which the operational revenue and costs it
is supporting relate to. CBSSG requires that a minimum level of service is operated and revenue is variable and
includes areas of estimation when determining the transaction price with the actual revenue not confirmed until
the reconciliation process is complete. BRG is based upon mileage operated and a portion of the overall funding
based on the operating company. The Group has recognised revenue where the amount can be measured reliably,
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Notes to the financial statements
for the year ended 2 July 2022

Accounting policies (continued)
2.3 Significant accounting policies (continued)

Revenue (continued) .
and it is highly probable that a significant reversal in the amount of cumulative revenue will not occur. Judgement
is applied in determining whether some amounts are allowable in applying the terms of the scheme.

Effective from 1 September 2021, CBSSG was replaced by BRG. The BRG is intended to compensate operators
for continuing to provide bus services during the COVID-19 recovery period and is allocated to operators across
the industry based on revenue and mileage operated. Revenue is recognised when the bus services have been
provided. There is no judgement applied in determining the amount of revenue to be recognised.

Other revenue is recognised in the period to which it relates, for the transaction price specified in the contract.

Interest receivable and similar income
Interest on deposits is accrued on a time basis, by reference to the principal outstanding and at the effective interest
rate applicable.

Fixed assets and depreciation
Tangible fixed assets are stated at cost, less accumulated depreciation.

Depreciation is provided on all tangible fixed assets, at rates calculated to write off the cost, less estimated residual
value based on prices prevailing at the date of acquisition of each asset evenly over its expected useful life, as
follows:

Plant and equipment - 3to10years
Rolling stock - 8tol5years

The carrying values of tangible fixed asset are reviewed for impairment when events or changes in circumstances
indicate the carrying value may not be recoverable.

Impairment of assets

The Company assesses at each reporting date whether there is an indication that an asset may be impaired. If any
such indication exists, or when annual impairment testing for an asset is required, the Company makes an estimate
of the asset’s recoverable amount, being the higher of the asset’s or cash-generating unit’s fair value less costs to
sell and its value in use. Value in use is determined for an individual asset, unless the asset does not generate cash
inflows that are largely independent of those from other assets or groups of assets, and the estimated future cash
flows are discounted to their present value using a pre-tax discount rate that reflects current market assessments
of the time value of money and the risks specific to the asset.

Where the carrying amount of an asset exceeds its recoverable amount, the asset is considered to be impaired and
is written down to its recoverable amount.

Impairment losses (including goodwill impairment) of continuing operations are recognised in the income
statement in those expense categories consistent with the function of the impaired asset. An assessment is made at
each reporting date as to whether there is any indication that previously recognised impairment losses may no
longer exist or may have decreased. If such indication exists, the recoverable amount is estimated. A previously
recognised impairment loss is reversed only if there has been a change in the estimates used to determine the
asset’s recoverable amount since the last impairment loss was recognised. Goodwill impairment losses are not
reversed. The reinstated amount cannot exceed the carrying amount that would have been determined, net of
depreciation, had no impairment loss been recognised for the asset in prior years. After such a reversal, the
depreciation charge is adjusted in future periods to allocate the asset’s revised carrying amount, on a systematic
basis less any residual value, over its remaining useful life.

Inventories

Inventories of fuel and engineering spares are valued at the lower of cost and net realisable value after making due
allowance for obsolete and slow moving items. Cost comprises direct materials and costs incurred in bringing the
items to their present location and condition. Net realisable value represents the estimated selling price less costs
of sale. Inventory is calculated using the first in first out method (FIFO).
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Notes to the financial statements
for the year ended 2 July 2022
Accounting policies (continued)

Significant accounting policies (continued)

Taxation

Current tax assets and liabilities are measured at the amount expected to be recovered from or paid to the taxation
authorities on an undiscounted basis at the tax rates that are expected to apply when the related asset is realised or
the liability is settled, based on tax rates and tax laws that have been enacted or substantively enacted at the balance
sheet date.

Deferred tax is provided, using the liability method, on temporary differences at the balance sheet date between
the tax base of assets and liabilities for taxation purposes and their carrying amounts in the financial statements. [t
is provided for on all temporary differences.

Deferred tax assets are only recognised to the extent that it is probable that the temporary differences will be
reversed in the foreseeable future and taxable profit will be available to allow all or part of the deferred income
tax asset to be utilised. The carrying amount of deferred tax assets is reviewed at each balance sheet date and

reduced to the extent that it is no longer probable that sufficient taxable profit will be available to allow all or part
of the deferred income tax asset to be utilised.

Tax relating to items recognised outside the Income Statement is recognised in other comprehensive income or
directly in equity in correlation with the underlying transaction. Otherwise, tax is recognised in the Income
Statement.

Leasing and hire purchase commitments

Assets held under finance leases, which are leases where substantially all the risks and rewards of ownership of
the asset have passed to the Company, and hire purchase contracts are capitalised in the balance sheet and are
depreciated over their useful lives. The capital elements of future obligations under leases and hire purchase
contracts are included as liabilities in the balance sheet.

The interest elements of the rental obligations are charged in the income statement over the periods of the leases
and hire purchase contracts and represent a constant proportion of the balance of capital repayments outstanding.

Operating lease agreements
Rentals payable under operating leases are charged in the income statement on a straight-line basis over the lease
term.

Provisions

Provisions are recognised when the Company has a present legal or constructive obligation as a result of past
events, it is probable that an outflow of resources will be required to settle the obligation, and a reliable estimate
of the amount can be made. If the effect is material, expected future cash flows are discounted using a current pre-
tax rate that reflects, where appropriate, the risks specific to the liability.

Where the Group expects some or all of a provision to be reimbursed, the reimbursement is recognised as a separate
asset but only when recovery is virtually certain. The expense relating to any provision is presented in the income
statement net of any reimbursement. Where discounting is used, the increase in the provision due to unwinding
the discount is recognised as a finance cost.

Insurance

The Company limits its exposure to the cost of motor, employer and public liability claims through third party
insurance policies. These provide individual claim cover subject to high excess limits and an annual aggregate
stop loss for total claims within the excess limits. An amount is recognised within Provisions for liabilities for the
estimated cost to the Company to settle claims for incidents occurring prior to the balance sheet date, subject to
the overall stop loss.

The estimation of this liability is made after taking appropriate professional advice and is based on an assessment
of the expected settlement on known claims, together with an estimate of settlements that will be made in respect
of incidents occurring prior to the balance sheet date but have not yet been reported to the Company.
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Carousel Buses Limited

Notes to the financial statements
for the year ended 2 July 2022

Accounting policies (continued)
Significant accounting policies (continued)

Financial instruments
Financial assets

The Company’s financial assets are initially recognised at fair value, being the transaction price plus, in the case
of financial assets not recorded at fair value through profit or loss in the income statement, directly attributable
transaction costs. Financial assets are subsequently classified as being measured at amortised cost, fair value
through other comprehensive income, or fair value through the income statement.

The Company’s financial assets at amortised cost are non-derivative financial assets held for collection of
contractual cash flows where those cash flows represent solely payments of principal and interest. Financial
assets at amortised cost are subsequently measured using the effective interest method and are subject to
impairment. Gains and losses are recognised in the income statement when the asset is derecognised, modified or
impaired.

The Company does not have any financial assets held at fair value through the income statement.
The Company does not have any financial assets held at fair value through other comprehensive income.

The Company uses an impairment model with impairment provisions based on expected credit losses rather than
incurred credit losses. The Company applies the IFRS 15 simplified approach and measures the loss allowance
on the lifetime expected credit losses at each reporting date.

Financial liabilities

The Company’s financial liabilities include trade payables, accruals, and derivative financial instruments. At
initial recognition, the Company measures financial liabilities at fair value plus, in the case of a financial liability
not at fair value through the income statement, transaction costs that are directly attributable to the issue of the
financial liability.

With the exception of derivative financial instruments, all other financial liabilities are subsequently measured
on an amortised costs basis. The Company derecognises financial liabilities when, and only when, the
Company’s obligations are discharged, cancelled or have expired. The difference between the carrying amount
of the financial liability derecognised and the consideration paid and payable is recognised in the income
statement When the Company exchanges with the existing lender one debt instrument into another one with the
substantially different terms, such exchange is accounted for as an extinguishment of the original financial
liability and the recognition of a new financial liability. Similarly, the Company accounts for substantial
modification of terms of an existing liability or part of it as an extinguishment of the original financial liability
and the recognition of a new liability. It is assumed that the terms are substantially different if the discounted
present value of the cash flows under the new terms, including any fees paid net of any fees received and
discounted using the original effective rate is at least 10 per cent different from the discounted present value of
the remaining cash flows of the original financial liability. If the modification is not substantial, the difference
between: (1) the carrying amount of the liability before the modification; and (2) the present value of the cash
flows after modification should be recognised in profit or loss as the modification gain or loss within other gains
and losses.

Derivative financial instruments

The Company uses derivatives to hedge its risks associated with fuel price fluctuations. Such derivatives are
initially recognised at fair value by reference to market values for similar instruments, and subsequently
remeasured at fair value at each balance sheet date.

At the inception of the hedge relationship, the Company documents the relationship between the hedging

~ instrument and the hedged item, along with its risk management objectives and its strategy for undertaking

various hedge transactions. Furthermore, at the inception of the hedge and on an ongoing basis, the Company
documents whether the hedging instrument is highly effective in offsetting changes in fair values or cash flows
of the hedged item attributable to the hedged risk, which is when the hedging relationships meet all of the
following hedge effectiveness requirements:

e There is an economic relationship between the hedged item and the hedging instrument
e  The effect of credit risk does not dominate the value changes that result from that economic relationship
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Notes to the financial statements
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Accounting policies (continued)

Significant accounting policies (continued)

e The hedge ratio of the hedging relationship is the same as that resulting from the quantity of the hedged
item that the Company actually hedges and the quantity of the hedging instrument that the Company
actually uses to hedge that quantity of hedged item

If a hedging relationship ceases to meet the hedge effectiveness requirement relating to the hedge ratio but the
risk management objective for that designated hedging relationship remains the same, the Company adjusts the
hedge ratio of the hedging relationship (i.e. rebalances the hedge) so that it meets the qualifying criteria again.

Loans and receivables

Trade receivables, loans, and other receivables that have fixed or determinable payments that are not quoted in an
active market are classified as ‘loans and receivables’. Loans and receivables are measured at amortised cost using
the effective interest method, less any impairment. Interest income is recognised by applying the effective interest
rate, except for short-term receivables when the recognition of interest would be immaterial.

Pensions

The Company is a member of the Go-Ahead Group Pension Scheme operated by The Go-Ahead Group itd for the
majority of its employees. The scheme is split into two sections, a defined benefit and a defined contributions
section. The defined benefit section is closed to future accrual and therefore no contributions are paid by the
Company. The assets and liabilities for the defined benefit section are all held by The Go-Ahead Group Itd.

For the defined contribution scheme, the amount charged to the income statement in respect of pension costs and
other post-retirement benefits is the contributions payable in the year. Differences between contributions payable
in the year and contributions actually paid are shown as either accruals or prepayments in the balance sheet.

Government grants

Government grants are recognised at their fair value where there is reasonable assurance that the grant will be
received and all attaching conditions will be complied with. When the grant relates to an expense item, it is
recognised in operating costs within the income statement over the period necessary to match on a systematic
basis to the costs that it is intended to compensate. Where the grant relates to a non-current asset, the value is
credited to a deferred income account and is released to the income statement over the expected useful life of the
relevant asset.

Government grants have also been recognised in relation to the ongoing COVID-19 pandemic. These comprise
amounts receivable under the Coronavirus Job Retention Scheme (CJRS). CJRS comprises grants receivable in
relation to the costs incurred by the Company for furloughed employees and is recognised in the income
statement, within operating costs, in the same period as the related costs and when there is reasonable assurance
that the grant will be received.

Exceptional operating items

The Company presents as exceptional operating items on the face of the income statement material items of
revenue or expense which, because of the size or the nature and expected infrequency of the events giving rise to
them, merit separate presentation to allow better understanding of financial performance.

Uninsured liabilities

The Company limits its exposure to the cost of motor, employer and public liability claims through insurance
policies issued by third parties. These provide individual claim cover, subject to high excess limits for total
claims within the excess limits. A discounted provision is recognised for the estimated cost to settle claims for
incidents occurring prior to the balance sheet date.

The estimation of this provision is made after taking appropriate professional advice and is based on an
assessment of the expected settlement on known claims, together with an estimate of settlements that will be
made in respect of incidents occurring prior to the balance sheet date but that have not yet been reported to the
Company by the insurer.

Provisions are accounted for on a gross basis with a separate reimbursement asset recognised for amounts
recoverable from insurance providers.
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Accounting policies (continued)
Significant accounting policies (continued)

Share based payment transactions

The Company participates in'equity-settled share option schemes operated by the ultimate parent undertaking, The
Go-Ahead Group plc (reregistered as The Go-Ahead Group Limited on 13 October 2022) (the “Group™), under
which options are granted to the Group executive directors and certain other senior employees. The cost of options
granted to participants is measured by reference to the fair value at the date at which they are granted, determined
by an external valuation using an appropriate pricing model. In granting equity-settled options, conditions are
linked to some or all of the following: the price of the shares of the Group (market conditions); conditions not
related to performance or service (non-vesting conditions); performance conditions (a vesting condition); and
service conditions (a vesting condition).

The cost of options is recognised in the income statement of the Company over the period from grant to vesting
date, being the date on which the relevant employees become fully entitled to the award, with a corresponding
increase in equity. The cumulative expense recognised at each reporting date reflects the extent to which the period
to vesting has expired and the directors’ best estimate of the number of options that will ultimately vest or, in the
case of an instrument subject to a market or non-vesting condition, be treated as vesting as described above. This
includes any award where non-vesting conditions within the control of the Group or the employee are not met.
When the shares vest, they are purchased from the market by the Group and recharged to the Company through
an inter-company account.

No cost is recognised for awards that do not ultimately vest, except for awards where vesting is conditional upon
a market or non-vesting condition. These are treated as vesting irrespective of whether or not the market or non-
vesting condition is satisfied, provided that all other performance and/or service conditions are satisfied. Where
an equity-settled award is cancelled, it is treated as if it had vested on the date of cancellation, and any cost not yet
recognised for the award is recognised immediately.

Subsequent to the year-end, the Group was acquired by Gerrard Investment Bidco Limited which is a joint venture
between Kinetic TCo Pty Ltd ("Kinetic") and Globalvia Inversiones S.A.U. As a result, the Group’s shares were
delisted.
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3. Revenue
Revenue recognised in the Income Statement is analysed by class of business as follows:

2022 2021

£000 £000
Passenger revenue 3,627 2,801
Contract revenue 1,123 1,070
COVID-19 Bus Services Support Grant (“CBSSG”) 353 2,018
Government Grant (“BRG”) 444 -
Other revenue 99 290

5,646 6,179

The amounts recognised in relation to CBSSG of £353,000 (2021: £2,018,000) reflect the funding receivable in
respect of the year ended 2 July 2022 to the extent that it is reasonably certain that the cash will be received.

An analysis of revenue by geographical market is given below:

2022 2021

£000 £000
United Kingdom 5,646 6,179

4. Operating costs

2022 2021

£000 £000
Materials and external charges 2,112 1,991
Staff costs 2,962 2,844
Depreciation of tangible fixed assets 465 472
Government grants — COVID-19 - (14)
Other operational income (66) a7

5,473 5,276

Government grant income in relation to the COVID-19 pandemic of £nil (2021: £14,000) primarily relates to the
Coronavirus Job Retention Scheme (CJRS). The amounts recognised reflect the grants receivable in respect of
the year ended 2 July 2022 and relate to the costs reclaimable for furloughed employees to the extent that it is
reasonably certain that the grant will be received. '

5. Operating profit
This is stated after charging:

2022 2021

£000 £000
Auditor remuneration — audit fee for the audit of the financial statements - -
Depreciation of owned fixed assets 465 472
Operating lease rentals — land and buildings 84 1

Operating lease rentals — other - -
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Notes to the financial statements
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6. Staff costs

2022 2021

£000 : £000
Wages and salaries 2,635 2,543
Social security costs 278 251
Other pension costs — defined contribution 49 50
2,962 2,844

The monthly average number of employees during the period was as follows:

2022 2021

No. No.
Bus operations and other activities - 50 69
Maintenance and Engineering 9 10
Administration 1 3
60 82

7. Directors’ emoluments
No directors received emoluments from the Company in the year (2021: £nil).

Certain directors are also directors of The City of Oxford Motor Services Limited. These directors received total
remuneration of £468,000 (2021: £288,000) from The City of Oxford Motor Services Limited during the year, but
it is not practical to allocate this between their services as directors of The City of Oxford Motor Services Limited
and their services to the Company.

Certain directors are also directors of The Go-Ahead Group Ltd and are remunerated by The Go-Ahead Group
Ltd. It is not practical to allocate their remuneration between their services as directors of The Go-Ahead Group
Ltd and their services to the Group’s subsidiaries. For details on the remuneration of the directors of The Go-
Ahead Group Ltd please refer to the Go-Ahead Group Ltd's consolidated financial statements, available as
described in note 22.

8. Interest receivable/payable and similar expenses

2022 2021

£000 £000

Unwinding of discount factor applied to insurance provisions 4 8
4 8
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Notes to the financial statements
for the year ended 2 July 2022

Exceptional items
This note identifies items of an exceptional nature that have a significant impact on the results of the Company in
the year.

The exceptional items are made up-as follows:

2022 2021

£000 £000
Impairment of tangible fixed assets - -
Tax on profit
(a)  Tax recognised in the income statement
The tax charge is made up as follows:

2022 2021
£000 £000

Current tax:
UK corporation tax in respect of current year 68 200
UK corporation tax in respect of prior years 138 -
Total current tax 206 200
Deferred tax:
Origination and reversal of timing differences (46) 27
Adjustments in respect of deferred tax in prior year 2
Effect of rate change on opening deferred tax balance 24 -
Total deferred tax (22) (25)
Tax reported in the income statement (note 10(c)) 184 175
(b) Income recognised in other comprehensive income

2022 2021

£000 £000
Tax relating to items that may be reclassified - 5
Total tax recognised in comprehensive income » - 5
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Notes to the financial statements
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10. Tax on profit (continued)

(c) Reconciliation
A reconciliation of income tax applicable to accounting loss before tax at the statutory tax rates for the years ended
2 July 2022 and 3 July 2021 is as follows:

The tax assessed on the loss for the year is lower than the standard rate of corporation tax in the UK. The standard
rate of corporation tax for the year ended 2 July 2022 was 19% (2021: 19%).

2022 2021
£000 £000
Profit before tax 169 903
At United Kingdom tax rate of 19% (2021:19%) 32 172
Effect of rate change on opening deferred tax balance 23 2
Adjustments in respect of current tax of previous years 138 1
Other timing differences ' - -
Expenses not deductible for tax purposes
Difference between deferred tax and corporation tax rates ) -
Tax reported in the income statement 184 175
(d)  Current tax (liabilities)/assets
2022 2021
£000 £000
Current tax (liability) at start of year (189) (46)
Corporation tax reported in income statement (note 10(a)) (206) (200)
Paid in the year 189 57
Current tax (liabilities) at end of year (206) (189)
(e) Deferred tax assets and liabilities
The deferred tax included in the balance sheet is as follows:
Deferred tax liability:
2022 2021
£000 £000
Accelerated capital allowances (52) (74)
Deferred tax liability (52) (74)
Deferred tax asset:
2022 2021
£000 £000

On cashflow hedges - -

Deferred tax asset - _

31



DocuSign Envelope ID: 563C831F-D266-471A-A69A-AE0C4D3502B9

Carousel Buses Limited
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10. Tax on profit/(loss) (continued)

(e) Deferred tax assets and liabilities (continued)

The movements in deferred tax in the income statement and in equity are as follows:

Recognised

27 June 2020 in income

£000 £000

Accelerated capital allowances (99) 25
On cashflow hedges 5 -
4 25

Recognised

3 July 2021 in income

£000 £000

Accelerated capital allowances 4 22
On cashflow hedges - -
74 22

Recognised in
equity
£000

)
)

Recognised in
equity
£000

3July 2021
£000

(74)

(74)

2 July 2022
£000

(52)

(52)

The deferred tax asset is recognised as it is considered probable that there will be future taxable profits available.

) Factors affecting future tax charges

The standard rate of UK corporation tax is 19% and therefore 19% applies to the current tax charge arising during
the year ended 2 July 2022. Legislation within the Finance Bill 2021 amended this rate to 25.0% with effect from-
April 2023 and therefore 25.0% has been applied, where applicable, to the Group’s deferred tax balance as at the

balance sheet date for balances arising after this date.
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Notes to the financial statements

for the year ended 2 July 2022

Tangible fixed assets

Cost:

At 3 July 2021

Additions

Transfers from other Group undertakings
Disposals

At 2 July 2022

Depreciation:

At 3 July 2021

Provided during the period

Transfers from other Group undertakings
Disposal

At 2 July 2022

Net book value:
At 2 July 2022

At 3 July 2021

Capital commitments

Contracted but not provided for in the financial statements

Leasehold Plant &

Property equipment  Rolling Stock Total
£000 £000 £000 £000
12 640 5,943 6,595
- 24 123 147
- (64) (1,393) (1,457)
- - (268) (268)
12 600 4,405 5,017
2 433 4,269 4,704
1 59 405 465
- 38 (1,358) (1,320)
- - (265) (265)
3 530 3,051 3,584
9 70 1,354 1,433
10 207 1,674 1,891

2022 2021

£000 £000

45 -

The net book value of assets above includes an amount of £nil (2021: £ nil) in respect of assets held under hire

purchase contracts.

Inventories

Raw materials and consumables

2022
£000

38

2021
£000

40

The amount of any write down of inventory recognised as an expense during the year is immaterial.
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Notes to the financial statements
for the year ended 2 July 2022

Trade and other receivables

2022 2021
£000 £000
Amounts due within one year )
Trade receivables 111 125
Other receivables . 54 -
Amounts receivables from Central Government 205 592
Amounts owed from Group undertakings 244 _
Prepayments 127 148
Accrued income 83 67
824 932
2022 2021
£000 £000
Amounts due after one year
Insurance reimbursement asset (note 15) 1,982 1,982
1,982 1,982

During the financial year £nil (2021: £nil) was recognised in respect of impairment losses arising from contracts
with customers.

Accrued income and amounts receivable from central government principally comprises amounts relating to
contracts with customers.

The credit risk associated with the Company’s trade and other receivables is explained in the Strategic Report.

2022 2021
£000 £000
Contract assets 320 660
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14. Trade and other payables

2022 2021

£000 £000
Amounts due within one year
Trade payables 234 220
Other taxation and social security 77 68
Amounts owed to Group undertakings - 476
Other payables 39 37
Accruals ' 150 152
Deferred income 601 717

1,101 1,670

Amounts owed from Group undertakings are repayable on demand and non-interest bearing.
Deferred season ticket income and deferred income principally comprise amounts relating to contracts with

customers.
2022 2021
£000 £000
Contract liabilities i 601 717
15. Provisions
Uninsured
claims
£000
At 3 July 2021 2,299
Provided in year 167
Utilised (108)
Released in the year -
Effect of discounting (36)
At 2 July 2022 2,322

Uninsured claims represent the cost to the Company to settle claims for incidents occurring prior to the balance
sheet date based on an assessment of the expected settlement, together with an estimate of settlements that will
be made in respect of incidents that have not yet been reported to the Company by the insurer, subject to the
overall stop loss. It is estimated that the majority of uninsured claims will be settled within the next six years.
Both the estimate of settlements that will be made in respect of claims received, as well as the estimate of
settlements made in respect of incidents not yet reported, are based on historic trends which can alter over time
reflecting the length of time some matters can take to be resolved. No material changes to carrying values are
expected within the next 12 months.

Uninsured claims are provided on a gross basis and a separate reimbursement asset, for amounts due back from
the insurance providers, of £1,982,0000 is included within other debtors (note 13).
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Notes to the financial statements
for the year ended 2 July 2022

Bus operating charges

Future minimum rentals payable under non-cancellable operating leases at as 2 July 2022 and 3 July 2021 were as
follows:

2022 2021
Land and Land and
buildings Other buildings Other
£000 £000 £000 £000
Within one year - - 1 -

In two to five years - - - -

Lease income from lease contracts in which the Company acts as a lessor is as below:

2022 2021

Land and Land and
buildings Other buildings Other
£000 £000 £000 £000
Within one year 146 - 146 -
In two to five years 183 - 329 -
329 - 475 -

The Company leases out its property and has classified these leases as operating leases because they do not transfer
substantially all of the risks and rewards incidental to the ownership of the assets. The table sets out a maturity
analysis of lease payments, showing the undiscounted lease payments to be received after the year end.

Pension commitments
The Company participates in both a defined contribution scheme and a defined benefit scheme:

Defined contribution:

During the year ended 2 July 2022, the Company participated in The Go-Ahead Group Pension Plan (Go-Ahead
Plan). The defined contribution section of the Go-Ahead Plan is not contracted-out of the State Second Pension
Scheme. The Money Purchase Section is now closed to new entrants, except by invitation from the Company, and
has been replaced by the Workplace Saving Section, which is also defined contribution.

The expense recognised for the Money Purchase Sections of the Go-Ahead Plan is £nil (2021: £nil), being the
contributions paid and payable. At the balance sheet date contributions of £nil were outstanding to the scheme
(2021: £nil).

The expense recognised for the Workplace Saving Scheme is £45,000 (2021: £50,000), being the contributions
paid and payable. At the balance sheet date contributions of £nil were outstanding to the scheme (2021: £nil).

Defined benefit:

During the year 2 July 2022, the Company participated in a scheme which is part of The Go-Ahead Group Pension
Plan (Go-Ahead Plan).

The defined benefit sections of the Go-Ahead Plan are contracted-out of the State Second Pension Scheme and
provide benefits based on a member’s final pensionable salary. The assets of the defined benefit sections are held
in a separate trustee-administered fund. Contributions to these sections are assessed in accordance with the advice
of an independent qualified actuary. The defined benefit sections of the Go-Ahead Plan have been closed to new
entrants and closed to future accrual from 31 March 2014.
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Carousel Buses Limited

Notes to the financial statements
for the year ended 2 July 2022

Pension commitments (continued)

The Go-Ahead Plan is a plan for related companies within the Group where risks are shared. The overall costs of
the Go-Ahead Plan have been recognised in the Group’s financial statements according to JAS 19 (revised).

Each of the participating companies accounts on the basis of contributions paid by that company. The Group
accounts for the difference between the aggregate [IAS 19 (revised) cost of the scheme and the aggregate
contributions paid. -

The Go-Ahead Plan is governed by a Trustee Company in accordance with a Trust Deed and Rules. It is also
subject to regulation from the Pensions Regulator and relevant UK legislation. This regulatory framework requires
the Trustees of the Go-Ahead Plan and the Group to agree upon the assumptions underlying the funding target,
and the necessary contributions as part of each triennial valuation. The last actuarial valuation of the Go-Ahead
Plan had an effective date of 31 March 2021, and the next will have an effective date of 31 March 2024.

The investment strategy of the Go-Ahead Plan, which aims to meet liabilities as they fall due, is to invest plan
assets in a mix of equities, other return seeking assets and liability driven investments to maximise the return on
plan assets and minimise risks associated with lower than expected returns on plan assets. Trustees are required to
regularly review investment strategy.

As the scheme is closed for future accrual, no contributions have been made by the Company (2021: £nil). Asit
is not possible to identify the Company’s share of the net assets and liabilities of the scheme on a consistent and
reasonable basis due to the high volume of members/pensioners and the historic interaction between Group
companies, and there is no contractual agreement or stated policy for charging to individual Group entities, the
assets and liabilities are fully accounted for within the financial statements of The Go-Ahead Group Limited.
Further details of the Group defined benefit scheme are disclosed in the consolidated financial statements of the
ultimate parent company, which are available as disclosed in note 22 below.

Share capital and reserves

Allotted, called up and fully paid
2022 2021
No. £000 No. £000

Ordinary shares of £1 each 100 - 100 -
Hedging reserve

The hedging reserve records the movement in value of fuel derivatives, offset by any movements recognised
directly in equity.

Related party transactions

The Company is a 100% subsidiary of The Go-Ahead Group Ltd. Advantage has been taken of the exemption in
paragraph 8 (k) of Financial Reporting Standard 101 and transactions entered into between two or more members
of the Group, provided that any subsidiary which is a party to the transaction is wholly owned by such a member,
have not been disclosed.

The following shows the amounts due to/from related parties as at the year end:

2022 2021
Group Group
subsidiaries  subsidiaries

£000 £000

Amounts due from/(to) related parties (244) 476
(244) 476
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20. Share-Based Payments

21.

Share Incentive Plan

During the year, the Company participated in an HMRC approved share incentive plan, operated by the ultimate
parent undertaking, known as The Go-Ahead Group plc Share Incentive Plan (the “SIP”). The SIP was open to
all The Go-Ahead Group Limited (the “Group”) employees (including executive directors) who had completed at
least six month’s service with a Group Company at the date they were invited to participate in the plan.

The SIP permitted The Go-Ahead Group Ltd to make four different types of awards to employees (free shares,
partnership shares, matching shares and dividend shares), although the Group made awards of partnership shares
only. Under these awards, the Group invited qualifying employees to apply between £10 and £150 per month in
acquiring shares in the Group at the prevailing market price. Under the terms of the scheme, certain tax advantages
were available to the Group and employees.

On 10 October 2022, the Group was acquired by Gerrard Investment Bidco Limited and the SIP ceased to operate.

Derivatives and Financial Instruments

A derivative is a security whose price is dependent upon or derived from an underlying asset. During the year
ended 2 July 2022, the Company ceased to use energy derivatives to hedge its risks associated with fuel price
fluctuations and this is instead now considered at a Group level.

(a) Fair values
The fair value of the Company’s financial instruments carried in the financial statements have been reviewed as
at 2 July 2022 and 3 July 2021, and are as follows:

2022 2021

£000 £000
Current liabilities - (2)
Non-current liabilities - -
Total liability - 2)

The fair values shown above have been calculated by discounting cash flows at prevailing interest rates.

The Company uses the following hierarchy for determining and disclosing the fair value of financial instruments
by valuation technique:
e Level 1: quoted (unadjusted) prices in active markets for identical assets or liabilities
o Level 2: other techniques for which all inputs which have a significant effect on the recorded fair value are
observable, either directly or indirectly
e Level 3: techniques which use inputs which have a significant effect on the recorded fair value that are not
based on observable market data
As at 2 July 2022, the Company has used a level 2 valuation technique to determine the fair value of all financial
instruments.
During the year ended 2 July 2022, there were no transfers between valuation levels.

(b) Hedging activities

The Company is exposed to commodity price risk as a result of fuel usage. The Company closely monitors fuel
prices and prior to the year ended 2 July 2022 used fuel derivatives to hedge its exposure to increases in fuel prices,
when it deems this to be appropriate.

The fair value of the asset or liability has been recognised on the balance sheet. The value has been generated since
the date of the acquisition of the instruments due to the movement in market fuel prices.
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Notes to the financial statements
for the year ended 2 July 2022

Derivatives and Financial Instruments (continued)

The changes in the fair values of the fuel derivatives during the year are as follows:

2022 2021

£000 £000

. Changes in fair value of hedged item 2) 25
Changes in fair value of hedging instrument 2 (25)
Changes in fair value through the hedging reserves (net of tax) 2 6

In relation to the hedging reserve, the following balances are included with respect to the fuel derivatives:

2022 2021
£000 £000
Balance in the cashflow hedging reserve for continuing hedges 1 1

Balance in the cashflow hedging reserve arising from hedging relationships for
which hedge accounting is no longer applied - -

Ultimate parent company and controlling party

The immediate parent company and immediate controlling party of Carousel Buses Limited is Go-Ahead
Holding Limited, a Company incorporated in United Kingdom and whose registered office is 3rd Floor, 41 - 51
Grey Street, Newcastle upon Tyne NE1 6EE, United Kingdom.

In the opinion of the directors, the Company’s ultimate parent company and ultimate controlling party at 2 July
2022 was The Go-Ahead Group plc (which was reregistered as The Go-Ahead Group Limited on 13 October
2022) (the “Group”). The Group is a company incorporated in United Kingdom whose registered office is 3rd
Floor, 41 - 51 Grey Street, Newcastle upon Tyne NE1 6EE, United Kingdom.

The Group was also the parent undertaking of the Group of undertakings for which Group financial statements
were drawn up, and it was also the largest and smallest parent company preparing Group financial statements.
Copies of the Group’s financial statements can be obtained from Companies House, Crown Way, Cardiff CF14
3UZ.

On 10 October 2022, the Group was acquired by Gerrard Investment Bidco Limited (“Bidco™), a newly formed
company. Bidco’s ultimate parent company is Gerrard Investment Topco Limited which is indirectly owned by
Kinetic TCo Pty Ltd and Global Via Infraestructuras S.A.

As such from 10 October 2022, in the opinion of the directors, the Company’s ultimate parent company and
ultimate controlling party is Gerrard Investment Topco Limited, a Company incorporated in United Kingdom
whose registered office is C/O Hackwood Secretaries Limited, One Silk Street, London, EC2Y 8HQ, United
Kingdom.
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Carousel Buses Limited

Notes to the financial statements
for the year ended 2 July 2022

Events after the balance sheet date

On 19 August 2022, the DfT announced that the Bus Recovery Grant (BRG) will be extended for a further 6
months to the end of March 2023, with £130.0m of funding available for UK bus services. Following this, on 17
February 2023 a further extension of BRG funding to 30 June 2023 was announced, with-an additional £80.0m of
funding available.

On 5th September 2022, the Company’s ultimate parent company at this date, The Go-Ahead Group plc (since
reregistered as The Go-Ahead Group Limited on 13 October 2022), was subject to a cyber incident where
unauthorised access was gained to Go-Ahead’s IT systems. Refer to page 73 of the Group’s 2022 Annual Report
and Accounts for further information. The Company’s finance IT infrastructure, including its accounting system
are integrated into the Group’s 1T infrastructure. This caused disruption to our operations for the period of time
until the systems were fully restored, however contingency measures were quickly put into place to minimise the
impact.

On 10 October 2022, the Group was acquired by Gerrard Investment Bidco Limited (“Bidco™). Bidco is a newly
formed company indirectly owned by Kinetic TCo Pty Ltd ("Kinetic") and Global Via Infraestructuras S.A.

On 19 December 2022, the DT announced the introduction of a scheme to cap most single bus fares in England
(outside London) to £2 from 1st January 2023 until 31st March 2023, with funding available for UK bus services
of £60.0m. Following this on 17 February 2023 an extension to the scheme was announced to 30 June 2023, with
£75.0m of additional funding available. On 17 May 2023, it was announced that this scheme would be extended
further until 31 October 2023 and then with the fare cap rising to £2.50 until November 2024.

On 22 February 2023 the Board approved a change in the Company’s financial year end from 30 June to 31
December. As a result, the 2023 financial year will run from 3 July 2022 to 31 December 2023.
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